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以下の英文を全て和訳しなさい。

Power Distance has been defined as the extent to which the less powerful membe「s of 
organizations and institutions (like the family) accept and expect that power is distributed 
unequally. This represents inequality (more versus less), but defined from below, not from 
above. It suggests that a society's level of inequality is endorsed by the followers as much 
as by the leaders. Power and inequality, of course, are extremely fundamental facts of any 
society. All societies are unequal, but some are more unequal than others. 

Uncertainty Avoidance is not the same as risk avoidance; it deals with a society's tolerance 
for ambiguity. It indicates to what extent a culture programs its members to feel either 
uncomfortable or comfortable in unstructured situations. Unstructured situations are novel, 
unknown, surprising, and different from usual. Uncertainty avoiding cultures try to minimize 
the possibility of such situations by strict behavioral codes, laws and rules, disapproval of 
deviant opinions, and a belief in absolute Truth;'there can only be one Truth and we have 
it'. 

Individualism on the one side versus its opposite, Collectivism, as a societal, not an 
individual characteristic, is the degree to which people in a society are integrated into 
groups. On the individualist side we find cultures in which the ties between individuals are 
loose: everyone is expected to look after him/herself and his/her immediate family. On the 
collectivist side we find cultures in which people from birth onwards are integrated into 
strong, cohesive in-groups, often extended families (with uncles, aunts and grandparents) 
that continue protecting them in exchange for unquestioning loyalty, and oppose other in­
groups. Again, the issue addressed by this dimension is an extremely fundamental one, 
regarding all societies in the world. Table 3 lists a selection of differences between 
societies that validation research showed to be associated with this dimension. 
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